
Mission Valley ROP
Monday, May 12, 2014

4 p.m. Governing Council Meeting
MVROP Board Room

(510) 657-1865 Ext. 15141



Agenda



MVROP Governing Council Agenda – May 12, 2014 

Regular Meeting of the Governing Council 

Mission Valley Regional Occupational Center/ Program 

ROP Board Room 

Monday, May 12, 2014 

Regular Meeting (Open Session): 4 p.m.    

 

Call to order ______p.m. 

 

Pledge of Allegiance 

 

Roll Call:   _____ Larry Sweeney, President  

_____ Nancy Thomas, Vice President 

    _____ Jonas Dino, Clerk 

    _____  Other 

 

     

Approval of Agenda: 

Motion:  ______________________________ 

 Second:  ______________________________ 

 Vote:   ______________________________ 

 

Communication: 

a. Items from the Staff 

b. Oral Communication 

 ● Careers in Education Program Presentation 

c. Written Communication 

● “Mission Valley ROP Invests in the Future” Tri-City Voice, 

     April 29, 2014 

●“Your Saturday Plans: The 11
th

 Annual MVROP/WHS Car Show”  

    MVROP Press Release, May 2, 2014 

 

d. Items from the Board 

e. Public Comment 

- Blue Speaker Card – Items on the agenda 

- Green Speaker Card – Items not on the agenda 

 

Consent Calendar: 

 

a. Minutes: 

Approve minutes from the Governing Council meeting on April 17,  

2014.  

 

b. Business and Finance: 

 B&F#1 Approve Purchase Orders over $5,000 

 B&F#2 Approve Warrants $5,000 and above 

 B&F#3 Adopt Resolution No. 13-1314 

   Accept Donations to Mission Valley ROP 

 

 

 



MVROP Governing Council Agenda – May 12, 2014 

 c. Employment and Personnel: 
 E&P#1  Approve Report of Classified Personnel Actions 

  E&P#2  Approve Report of Certificated Personnel Actions 

 

 

End of Consent Calendar: 
 

 Motion: _______________________ 

 Second: _______________________ 

 Vote:  _______________________ 

 

Board comments on Consent Calendar: 

________________________________________________________________________

________________________________________________________________________ 

 

Business and Finance #1                  Information    

  

Review MVROP Budget Modification Plan 

 

 

Business and Finance #2      Information/Action  

  

Review and Receive Preliminary Budget 2014-15 

 

Board of Education #1      Information/Action 

  

MVROP Certificated Employee Evaluation Revision 

 

 Motion:  ______________________________ 

 Second: ______________________________ 

 Vote:  ______________________________ 

 

 

Board Requests 
________________________________________________________________________

________________________________________________________________________ 

 

Meeting adjourned: ______pm 



Communication



 
Submitted By Robbie Finley 

 

As a teenager, what did you dream about doing for a living? Did you want to work in a 

hospital? Become an engineer? Work in television? Teens across the East Bay are being 

given a chance to explore options like these and many more through Career Technical 

Education (CTE) programs provided by Mission Valley Regional Occupational Program 

(MVROP). 

 

MVROPs CTE programs, available to high school teens in the Fremont, New Haven, and 

Newark school districts, are designed to engage students to start thinking about career 

interests. It is a foolproof way for them to find out where they want to be in life, says 

Allison Aldinger, MVROP’s public relations administrator. If that piques your interest, 

the cost to enroll is also enticing. They cost nothing! Classes are free for high school 

students. 
 

Through ten distinct and in-demand career pathways, students learn and receive hands-on 

training by a staff with at least five years industry-specific experience. Each teacher goes 

through a two-week boot camp where they actually do every single lesson, Aldinger said. 

MVROPs programs currently train over 5,000 students in the East Bay. 
 

MVROP adds another dimension to high school student education. It instills a sense of 

professionalism, provides practical work experience and a chance to explore vocational 

options. Aldinger says, We offer the type of relevant and rigorous CTE programs that 

local schools are unable to offer on their own. 
 

CTE programs work in concert with public schools core curriculum and enable students 

to gain an advantage in the workplace by becoming familiar with and developing a skill 

set in high-demand career fields. 
 

To make sure that training remains relevant to the job market, MVROP constantly 

reviews training effectiveness by monitoring how it translates to graduate employment 

and inviting local companies to help develop a relevant and timely curriculum. By 

investing in the education of MVROP students, local companies are helping themselves, 

Aldinger says. Fremont-based Tesla Motors, for example, has hired numerous MVROP 

graduates, as has Lam Research, another Fremont-based company that designs and 

manufactures semiconductor equipment. 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The future of MVROP is bright. Aldinger says, We’ve had a lot of development this year. 

The school is planning to expand into middle schools and include alternatives for adults 

on its campus. The MVROP mission statement summarizes: relevant career technical 

education by preparing students for employment and college through industry standard 

tools, training, and experience. 
 

Some of the more popular pathways at MVROP are Health Service and Medical 

Technology, and Building and Construction Trades programs. According to Aldinger, the 

medical programs offer quite a few varieties and are very hands on. They are taught 

caring from head to toe in a number of disciplines. 
 

The construction program is currently engaged in a unique project constructing an entire 

house. They plan to sell it and reinvest any profit back into the program. 
 

Additional programs include: Arts, Media, and Entertainment; Engineering and 

Architecture; Hospitality, Tourism, and Recreation; Information and Communication 

Technologies; Marketing, Sales, and Service; Public Services; Transportation; and 

Childcare. 
 

The training center, which began CTE courses in 1969, houses 19 classrooms with four 

state-of-the-art biotechnology and health services laboratories, six computer labs, an 

automotive garage, and much more. CTE graduates earn higher wages than others in their 

demographic; they have more success in career advancement; impressive enrollment rates 

in post-secondary education; better 12th grade attendance; and improved grade point 

averages from 10th to 12th grades, according to the Longitudinal Study Report conducted 

by UC Riverside. This impressive facility isn’t the only place students receive training; 

classes are also held in every high school in the Tri-City region. 
 

MVROP is located at 5019 Stevenson Boulevard in Fremont. For more information, call 

(510) 657-1865 or visit www.mvrop.org. 

 

Tri-City Voice Newspaper 

                April 29, 2014 

                               Page 1 & 29 
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Mission Valley ROP 
CAREER TECHNICAL TRAINING CENTER 

5019 Stevenson Blvd  ∙  Fremont, CA 94538-2449 

              (510) 657-1865 ∙ Fax (510) 438-0378 ∙ www.mvrop.org 
       

FOR IMMEDIATE RELEASE 
 

Date:  May 2, 2014 
 

YOUR SATURDAY PLANS: 
 THE 11TH ANNUAL MVROP/ WHS CAR SHOW  

 
FREMONT, CA- Hot rods? Live music? Perfect weather? That is what students enrolled in the 
Mission Valley ROP (MVROP) Automotive Technology program at the Washington High 
School location have in store for the 11th annual classic car show taking place tomorrow, 
Saturday, May 3th at Washington High School, located at 38442 Fremont Boulevard in 
Fremont, from 7am until 4pm. This event is free to the public.   
 
Superintendent Hanson encourages everyone to visit this family-friendly local event which 
creates the perfect opportunity to get outside, enjoy the warm weather, and admire unique 
vehicles while listening to a live band. An impressive showing of car enthusiasts have polished 
up their hot rods, muscle cars, low riders, choppers, and much more to show off all day Saturday 
at Washington High School. A raffle chocked full of prizes worth thousands of dollars will also 
take place. In addition to the festivities, a canned food drive will be held benefitting Abode 
Services.  
 
 If you are interested in entering a vehicle to the car show, please contact Doug Nahale at 
510.505.7300 x 67361. Registration begins at 6:30 a.m. Proceeds from the event will go towards 
equipment for the Automotive Technology Program.  Help support this very worthy community 
organization by remembering to bring out those canned goods this Saturday. See you there!  
 
Event Details 
Event:   Washington High School 11th Annual Car Show 
Date:   May 3, 2014 
Time:   7am to 4pm 
Location:  Washington High School  
   38442 Fremont Boulevard, Fremont, CA  
Website:  www.mvrop.org 
Phone:   510.505.7300 x 67361 
 
About Mission Valley ROP 
Mission Valley ROP (MVROP) is the regional occupational program for the Tri-City area.  
Established in 1969, MVROP has been instrumental in preparing students for successful 
business, medical, and technical careers.  Through a partnership with Fremont, New Haven, 
and Newark Unified School Districts, Career Technical Education is provided to 5,000 
students (high school and adult) each year. For the latest news and information about 
MVROP, visit us on the web at www.mvrop.org.  
 

### 
                Press Contact:    

       Allison Aldinger, PR Administrator 
       (510) 492-5141 
       aaldinger@mvrop.org 

http://www.mvrop.org/
http://www.mvrop.org/
http://www.mvrop.org/


Consent Calendar



Minutes



MVROP Governing Council 

April 17, 2014 Meeting Minutes 

Regular Meeting of the Governing Council 

Mission Valley Regional Occupational Center/ Program 

Thursday, April 17, 2014 

 

Member Sweeney called the meeting to order at 4:04pm. 

 

Present:    

Larry Sweeney, President 

   Nancy Thomas, Vice-President 

   Jonas Dino, Clerk 

 

Approval of Agenda: 

 

Member Thomas made a motion to approve all items on the April agenda. Member Dino made a 

second to approve the motion. Members voted 3-0 to approve all items on the April agenda.  

 

Communication: 

 

a. Oral Communication: 

MVROP Instructor Stan Hearne presented an overview of the Construction Technology 

Program.      

 

b. Items from Staff: 

            MVROP Updates 

Superintendent Hanson shared MVROP submitted the AB 86 Career Pathways Trust Grant 

on March 28, 2014. The total grant proposal was $4.4 million. Superintendent Hanson is 

confident in the grant proposal and the opportunities it can provide for all three JPA 

Districts. Notification for grant approval is not expected until early June.  

 

Superintendent Hanson, Margie Trujillo, and Marie dela Cruz recently met with Raul 

Parungao of Fremont Unified School District regarding passing CTE funding to MVROP. 

A similar meeting also took place with New Haven Unified School District with the co-

superintendents. The response from both districts is to continue the current maintenance of 

effort to MVROP. Member Sweeney noted he has requested for this subject to be 

agendized for a future FUSD Board of Education meeting. He is recommending FUSD 

pass through all CTE related funding to MVROP.  

  

c. Written Communication: 

MVROP PR Administrator, Allison Aldinger, shared the following items with the 

Governing Council: 

● “Students Square Off in Bioscience Quiz Bowl” MercuryNews.com, 

     March 14, 2014 

 

d. Items from the Board: 

Member Thomas reported she had a meeting with both the NUSD Superintendent and CBO 

regarding the pass-through funding for MVROP. Member Thomas went on to say they 

confirmed a mistake in the funding amount had been made and was being corrected. NUSD 

will continue to pass through their portion of funding to MVROP as designated in the JPA 

Agreement.   



MVROP Governing Council 

April 17, 2014 Meeting Minutes 

 

e.         Public Comment: 

            None   

 

    

Consent Calendar: 

Member Thomas made a motion to approve all items in the Consent Calendar. Member Dino made 

a second to approve the motion. Members voted 3-0 to approve all items in the Consent Calendar. 

 

Business and Finance #1                                    Review Budget Modification Plan  

           

Superintendent Hanson and Marie dela Cruz, MVROP Business Services Director, reviewed 

Business and Finance Item #1 and answered subsequent Board inquiries regarding the Budget 

Modification Plan.  

 

This item is information only. 

 

Board Requests: 

Member Sweeney requested for the Thursday, May 15, 2014 Governing Council meeting to be 

moved to Monday, May 12, 2014 due to scheduling conflicts. Members Jonas and Thomas 

concurred.  

 

The meeting was adjourned at 5:12 p.m. 

 

 

_________________________________ 

Larry Sweeney, President 

 

 

_________________________________ 

Nancy Thomas, Vice President 

 

 

____________________________ 

Jonas Dino, Clerk 



Business and Finance



PO

NUMBER VENDOR NAME & ACCOUNT CODE DESCRIPTION AMOUNT

146082 Pearson Education Books for Culinary Program 15,045.73$  

81-0635-0-6621-1001-4310-6XX-6012

146411 San Jose State Foundation Conference Registration 7,500.00$    

81-9601-0-6506-1001-5210-6XX-6012 Project Lead the Way

146585 School Specialty Computer Furniture for American, 36,722.44$  

81-0635-0-6XXX-1001-4310-6XX-6012 Washington, Conley-Caraballo, and

Mission San Jose

146673 Computer Pro Computers for Bridgepoint 23,889.60$  

81-0635-0-6202-1001-4420-665-6012

AGENDA ITEM - B&F #1

PO PERIOD:  APRIL 8, 2014 - MAY 2, 2014

PURCHASE ORDERS OVER $5,000

MISSION VALLEY ROP

PURCHASE ORDER REPORT

BOARD MEETING - MAY 12, 2014



Mission Valley ROP B&F #2
Warrants $5,000 and above
From 4/08/14 - 5/2/14
Fiscal Year 13/14

Date Warrant # Vendor Purpose Amount
PO 
number

May 12, 2014

4/8/14 50365913 Delta Dental Monthly dental premiums 5,022.52$     
4/15/14 50366129 LCA Architects Architect services paint/spray booth 4,752.00$     144219

Architect services canopy project WHS 10,281.94$   145205
4/15/14 50366177 New Haven USD Transportation 5,137.84$     140137
4/15/14 50366065 PG&E Electricity 2/28/14-4/3/14 8,000.48$     
4/15/14 50366227 State of CA, DSA Filing fee for paint booth project 7,425.00$     146088
4/15/14 50366172 Troxell mounted ceiling projector, Robertson HS 5,717.99$     145084







Employment & Personnel



MISSION VALLEY REGIONAL OCCUPATIONAL CENTER/PROGRAM 
GOVERNING COUNCIL 

 
AGENDA ITEM 

          __________ Information 
 
Date:  May 12, 2014               X            Action 
 
Title: REPORT OF CLASSIFIED PERSONNEL ACTIONS 
 
______________________________________________________________________________ 
 
Background: 

 
The Governing Council has delegated authority to the ROP staff to take certain actions on 
its behalf related to Classified Personnel activities such as appointments, changes of 
status, resignations, requests for leaves, and retirements. 
 
ROP staff are authorized to take personnel actions in the interest of operational necessity.  
Following those actions, staff reports to the Governing Council and recommends they 
approve prior actions. 
 
 
 
 

 
Current Status: 
 

A report of Classified Personnel actions is submitted, recommending approval of prior 
actions taken by ROP staff. 
 
 
 
 

 
Recommendation: 
 

Approve Classified Personnel recommendations for:  Return from Leave of Absence. 
 
 
 
 
 
 
Marie dela Cruz   Classified Personnel   Thomas Hanson 
(510) 657-1865              Division         Superintendent 
     
 

ECL 1  



CONSENT ITEMS 
MISSION VALLEY ROP 

 
Classified Personnel 

 
 
 

Return from Leave of Absence 
 
NAME POSITION HOURS SUPERVISOR EFFECTIVE 

DATE 
OTHER 

Ghazal Yousofy Accounting 
Technician 

8 hrs/day Marie dela Cruz 4/21/14 Maternity Leave 

 
 
 
 

(con12May 13.14) 
 
 



MISSION VALLEY REGIONAL OCCUPATIONAL CENTER/PROGRAM 
GOVERNING COUNCIL 

 
AGENDA ITEM 

           _________ Information 
 
Date:  May 12, 2014                X            Action 
 
Title: REPORT OF CERTIFICATED PERSONNEL ACTIONS 
 
______________________________________________________________________________ 
 
Background: 

 
The Governing Council has delegated authority to the ROP staff to take certain actions on 
its behalf related to Classified Personnel activities such as appointments, changes of 
status, resignations, requests for leaves, and retirements. 
 
ROP staff are authorized to take personnel actions in the interest of operational necessity.  
Following those actions, staff reports to the Governing Council and recommends they 
approve prior actions. 
 
 
 
 

 
Current Status: 
 

A report of Certificated Personnel actions is submitted, recommending approval of prior 
actions taken by ROP staff. 
 
 
 
 

 
Recommendation: 
 

Approve Certificated Personnel recommendations for:  Termination. 
 
 
 
 
 
 
Margie Trujillo   Certificated Personnel   Thomas Hanson 
(510) 657-1865              Division         Superintendent 
     
 

ECL 1  



CONSENT ITEMS 
MISSION VALLEY ROP 

 
Certificated Personnel 

 
Termination 

 
NAME HOURS SUBJECT EFFECTIVE DATE OTHER 
Steven Mendez Varies Law Enforcement February 1, 2014 Shared Assignment 
 
 
 
(con13May13.14) 
 



End of Consent



Business and Finance



    

        Business and Finance #1



  
 MISSION VALLEY ROP __X__Information 
 BOARD OF EDUCATION  _____Action 
  _____Presentation 
 AGENDA ITEM  

BUSINESS & FINANCE #1 
 
 

Date of Board Meeting: May 12, 2014 
 
TITLE: Review Budget Modification Plan  
 
 
Background: 
The budget act in February 2009 included two budget years (2008-09 and 2009-10).  MVROP 
received a 15.4% midyear cut to 2008-09 revenues and an additional 4.5% cut to 2009-10 revenues.  
The cost of living adjustment was not funded in either year (a loss of 5.66% for 2008-09 and another 
4.25% for 2009-10), and due to declining enrollment statewide, ROC/Ps had a negative adjustment 
of .63% in 2008-09.  In addition to these tremendous cuts, ROC/Ps became part of the flexibility 
provisions in categorical program funding effective 2008-09 through 2014-15. 
 
The Governor signed the 2013-14 State Budget Act (AB 110) on June 27, 2013 and on July 1, he 
signed education trailer bill AB 97 (and clean-up bill SB 91) which establishes the Local Control 
Funding Formula (LCFF) as the new funding model for public schools.   The enacted budget 
includes ROC/P as part of the LCFF base for districts that received the Tier III funding directly from 
the state. However, the budget included maintenance of effort requirements for ROC/P’s. 
 
The maintenance of effort (MOE) requirement for ROC/P JPA’s, such as Mission Valley ROP, 
requires participating districts to pass through funds to the JPA for the 2013-14 and 2014-15 fiscal 
years, based upon funds received or provided in 2012-13.   
 
 
Current Status: 
 
The 2014-15 Preliminary Budget is included in this month’s Board packet.  The budget will be 
finalized based upon the Governor’s May Revision and adopted at the June 19, 2014 Board meeting.  
 
 
 
 
 
Recommendation: 
None 
 
 
 
 
 
Marie dela Cruz, 657-1865 x15145 ROP Center Business Services Thomas Hanson 
Staff/Contact Person   Location  Division Superintendent  
 



    

        Business and Finance #2









Board of Education



Board of Education #1



         X  Information 
         X  Action 
 

MISSION VALLEY REGIONAL OCCUPATIONAL PROGRAM 
 

AGENDA ITEM 
 

Board of Education #1 
 

Date of Board Meeting: May 12, 2014 
 
TITLE: MVROP Certificated Employee Evaluation Revision 
 
 
Background: 
 
Certificated performance evaluation/observation forms have not been updated since 1992.  A 
committee was formed in the fall of 2013 to review certificated evaluation/observations forms 
from other ROPs and school districts throughout the state.  The evaluation committee consisted 
of five instructors and two administrators, who met monthly to review and update findings. 
 
 
 
Current Status: 
 
Mission Valley ROP’s Board Policy 4115.1 remains unchanged.  AR 5115 needs to be revised to 
include recommended changes by the Evaluation Committee.  These changes include new 
evaluation/observation forms based on the six California Teaching Standards with a rubric and a 
clear timeline for meetings throughout the year.  The forms were presented to and approved by 
the MVROP Leadership Committee on April 9, 2014. 
 
   
 
Recommendation: 
 
MVROP staff recommends approval of the first reading of the revised AR 5115 and evaluations 
forms presented by the Evaluation Committee. 
 
 
 
 
 
 
 
 
Margie Trujillo  Educational Services  Thomas Hanson  
Staff Contact   Division   Superintendent, Mission Valley ROP 



           AR   4115 

 

MISSION VALLEY ROP/C 

GUIDELINES FOR CERTIFICATED EVALUATIONS AND OBSERVATIONS 

1. New contracted certificated instructors will be evaluated every year for three years.  If the 
evaluations are above satisfactory, then evaluations may be conducted every other year.  
Instructors may request to be evaluated, even if they are not required to do so.  Also, 
administration may evaluate an instructor having met the 3 year performance criteria if 
there is need for improvement in any area of the teacher’s performance.  All certificated 
instructors will be evaluated on an annual basis. 
 

2. A minimum of one formal classroom observation will be made on all contracted teachers 
certificated instructors between October 1 and November 30 of each school year.  If any 
area of the classroom observation is found to be in the “needs improvement” “practice 
not consistent with standard” categoryarea, a meeting will immediately take place 
between the observer and the instructor to establish steps for improvement and 
remediation.  Another classroom observation will then be set within 30 days. 

 
3. Prior to a classroom observation, an initial pre-planning meeting may be held at the 

instructor’s or observer’s request will take place by September 30 of each school year.  
Observer and instructor will schedule a date for a formal observation and agree upon two 
standards he/she will focus on for the year; however, instructor will be assessed on all six 
standards.  This record shall become part of the individual’s personnel file and a copy 
will be given to the instructor. 

 
4. A follow-up meeting to a classroom observation will be held at the instructor’s or 

observer’s requestA final conference shall be held prior to April 30, and the Final 
Conference Report section of the Certificated Evaluation shall be signed and placed in 
the individual’s personnel file.  Copies of all observations/artifacts contributing to the 
final conference results will be made available during the meeting. 

 
5. The form for classroom evaluation/observations will be CO 9214 (see attached). 

 
6. The form for certificated evaluations will be CO 92 (see attached. 

 

 

Regulation established:  November 9, 1992 

Regulation Revised:  May 12, 2014 

 



TIMELINE ACTIVITY

September 1 - September 30

INITIAL CONFERENCE - The completion of the initial conference shall be verified by 

signatures on the Certificated Evaluation.  Date will be scheduled for first 

observation to occur before November 30.  Instructor and program manager will 

agree upon two standards he/she will focus on for the year; however, instructor 

will be assessed on all six standards  This record shall become part of the 

individual's personnel file and a copy will be given to the evaluatee.

October 1 - November 30

FORMAL OBSERVATION(s) - Observer will conduct visit and provide written results to 

instructor.  General or specific indicators of satisfactorily meeting standards where 

appropriate will be given and discussed if needed.

Prior to April 30

FINAL CONFERENCE (SATISFACTORY PERFORMANCE) -  A final conference shall be held 

prior to April 30, and the Final Conference Report section of the Certificated Evaluation 

shall be signed and placed in the individual's personnel file.  Copies of all 

observations/artifacts contributing to the final conference results will be made available 

during the meeting.

EVALUATION PROCEDURES & TIMELINE

To assure that a uniform system of evaluation will be applied in the appraisal of all certificated personnel, these 

procedures will be followed:



     
M

ission Valley RO
P 

Certificated Instructional Perform
ance Evaluation 

 N
am

e 
Site/Program

 
D

ate em
ployee received evaluation  

docum
ent by em

ployer: 
Conference D

ate: 

Review
 Period:                                      From

                                                                                                           To: 

Determ
ining Elem

ent Ratings:  Refer to M
VRO

P "Elem
ents of Perform

ance" rubrics for guidance on the ratings of Elem
ents 

G
uide to Ratings:                                 

N
/A --- Elem

ent is Not Applicable        

1.  Practice N
ot Consistent w

ith 
Standard 

 
2.  Developing Practice 

 
3.  M

eets /Exceeds Standards 

M
VRO

P M
ISSIO

N
 AN

D G
O

ALS 
O

ur M
ission:  M

ission Valley RO
P provides relevant career technical education by preparing students for em

ploym
ent and college through industry standard tools,  

training, and experience 
O

ur G
oals:   

M
ission Valley RO

P w
ill: 

1.  Provide opportunities for students to develop the academ
ic com

petencies and necessary skills to succeed 
2.  Collaborate w

ith partners to support all students, educators, and learning com
m

unities 
3.  Em

ploy and retain exem
plary staff and support professional developm

ent for all em
ployees 

4.  Provide quality educational, adm
inistrative, and com

prehensive support services 
 Initial Conference: 

N
o later than Septem

ber 30 
Second Conference: 
N

o later than N
ovem

ber 30 
Interim

 Conference: 
In cases of #1 above --- no later than 
Decem

ber 31 

Final Conference: 
N

o later than April 30 

  
 

 
 

Evaluatee Signature  
D

ate 
Evaluatee Signature  

D
ate 

Evaluatee Signature  
D

ate 
Evaluatee Signature  

D
ate 

 
 

 
 

Evaluator Signature  
D

ate 
Evaluator Signature  

D
ate 

Evaluator Signature  
D

ate 
Evaluator Signature  

D
ate 



                    Teaching Standard 2 
CREATIN

G
 AN

D M
AIN

TAIN
IN

G
 EFFECTIVE 

EN
VIRO

N
M

EN
TS FO

R STU
DEN

T LEARN
IN

G
  (Assessed 

by one or m
ore of the follow

ing:  reflection, 
observation, docum

entation, or conferences) 

 
 
1.  Not Observed/No Comment 
 
 
2. Not Consistent with Standard 
 
 
3.  Developing Practice 
 
 
4.  Meets or Exceeds Standards 

Elem
ent 2.1  Creating a physical environm

ent that  
engages all students 

 
 

 
 

Elem
ent 2.2  Establishing a clim

ate that prom
otes  

fairness and respect 
 

 
 

 

Elem
ent 2.3  Prom

oting social developm
ent and group  

responsibility 
 

 
 

 

Elem
ent 2.4  Establishing and m

aintaining standards  
for student behavior 

 
 

 
 

Elem
ent 2.5  Planning and im

plem
enting classroom

  
procedures and routines that support student learning  

 
 

 

Elem
ent 2.6  U

sing instructional tim
e effectively 

 
 

 
 

SU
M

M
ARY (activities and evidence) 

 

                      Teaching Standard 1 
EN

G
AG

IN
G

 AN
D SU

PPO
RTIN

G
 ALL STU

D
EN

TS IN
 

LEARN
IN

G
  (Assessed by one or m

ore of the follow
ing:  

reflection, observation, docum
entation, or conferences) 

 
 
1.  Not Observed/No Comment 
 
 
2. Not Consistent with Standard 
 
 
3.  Developing Practice 
 
 
4.  Meets or Exceeds Standards 

Elem
ent 1.1  Connecting students' prior know

ledge, life  
experience and interests w

ith learning goals 
 

 
 

 

Elem
ent 1.2  U

sing a variety of instructional strategies  
and resources to respond to students' diverse needs 

 
 

 
 

Elem
ent 1.3  Facilitating learning experiences that  

prom
ote autonom

y, interaction, and choice 
 

 
 

 

Elem
ent 1.4  Engaging students in problem

 solving,  
critical thinking and/or other activities that m

ake  
subject m

atter m
eaningful 

 
 

 
 

Elem
ent 1.5  Prom

oting self---directed, reflective learning  
for all students 

 
 

 
 

SU
M

M
ARY (activities and evidence) 



                    Teaching Standard 4 
PLAN

N
IN

G
 IN

STRU
CTIO

N
 AN

D DESIG
N

IN
G

 LEARN
IN

G
 

EXPERIEN
CES FO

R ALL STU
D

EN
TS  (Assessed by one or 

m
ore of the follow

ing:  reflection, observation, 
docum

entation, or conference) 

 
 
1.  Not Observed/No Comment 
 
 
2. Not Consistent with Standard 
 
 
3.  Developing Practice 
 
 
4.  Meets or Exceeds Standards 

Elem
ent 4.1  Draw

ing on the valuing students'  
backgrounds, interests and developm

ental learning  
needs 

 
 

 
 

Elem
ent 4.2  Establishing and articulating goals for  

student learning 
 

 
 

 

Elem
ent 4.3  Developing and sequencing instructional  

activities and m
aterials for student learning 

 
 

 
 

Elem
ent 4.4  Designing short---term

 and long---term
 plans  

to foster student learning 
 

 
 

 

Elem
ent 4.5  M

odifying instructional plans to adjust for  
student needs 

 
 

 
 

SU
M

M
ARY (activities and evidence) 

 

                     Teaching Standard 3 
U

N
DERSTAN

DIN
G

 AN
D O

RG
AN

IZIN
G

 SU
BJECT M

ATTER 
FO

R STU
DEN

T LEARN
IN

G
 (Assessed by one or m

ore of 
the follow

ing:  reflection, observation, docum
entation, or 

conference) 

 
 
1.  Not Observed/No Comment 
 
 
2. Not Consistent with Standard 
 
 
3.  Developing Practice 
 
 
4.  Meets or Exceeds Standards 

Elem
ent 3.1 Dem

onstrating know
ledge of subject  

m
atter content and student developm

ent 
 

 
 

 

Elem
ent 3.2 O

rganizing curriculum
 to support student  

understanding of the subject m
atter 

 
 

 
 

Elem
ent 3.3  Interrelating ideas and inform

ation w
ithin  

and across subject m
atter areas 

 
 

 
 

Elem
ent 3.4  Developing student understanding  

through instructional strategies that are appropriate to  
the subject m

atter 

 
 

 
 

Elem
ent 3.5  U

sing m
aterials, resources, and  

technologies to m
ake subject m

atter accessible to  
students 

 
 

 
 

SU
M

M
ARY (activities and evidence) 



                     Teaching Standard 6 
DEVELO

PIN
G

 AS A PRO
FESSIO

N
AL ED

U
CATO

R 
(Assessed by one or m

ore of the follow
ing:  reflection, 

observation, docum
entation, or conferences) 

 
 
1.  Not Observed/No Comment 
 
 
2. Not Consistent with Standard 
 
 
3.  Developing Practice 
 
 
4.  Meets or Exceeds Standards 

Elem
ent 6.1  Reflecting on teaching practice and  

planning professional developm
ent 

 
 

 
 

Elem
ent 6.2  Establishing professional goals and  

pursuing opportunities to grow
 professionally 

 
 

 
 

Elem
ent 6.3  W

orking w
ith com

m
unities to im

prove  
professional practice 

 
 

 
 

Elem
ent 6.4  W

orking w
ith fam

ilies to im
prove  

professional practice 
 

 
 

 

Elem
ent 6.5  W

orking w
ith colleagues to im

prove  
professional practice 

 
 

 
 

Elem
ent 6.6  Balancing professional responsibilities  

and m
aintaining m

otivation 
 

 
 

 

SU
M

M
ARY (activities and evidence) 

 

                      Teaching Standard 5 
ASSESSIN

G
 STU

DEN
T LEARN

IN
G

  (Assessed by one or 
m

ore of the follow
ing:  reflection, observation, 

docum
entation, or conference) 

 
 
1.  Not Observed/No Comment 
 
 
2. Not Consistent with Standard 
 
 
3.  Developing Practice 
 
 
4.  Meets or Exceeds Standards 

Elem
ent 5.1  Establishing and com

m
unicating learning  

goals for all students 
 

 
 

 

Elem
ent 5.2  Collecting and using m

ultiple sources of  
inform

ation to assess student learning 
 

 
 

 

Elem
ent 5.3  Involving and guiding all students in  

assessing their ow
n learning 

 
 

 
 

Elem
ent 5.4  U

sing the results of assessm
ents to guide  

instruction 
 

 
 

 

Elem
ent 5.5  Com

m
unicating w

ith students, fam
ilies,  

agencies, and other appropriate audiences about  
student progress 

 
 

 
 

SU
M

M
ARY (activities and evidence) 



      
G

eneral Em
ployee Expectations 

 
 
1.  Not Observed/No Comment 
 
 
2. Not Consistent with Standard 
 
 
3.  Developing Practice 
 
 
4.  Meets or Exceeds Standards 

1.  Com
plies w

ith M
VRO

P established rules, regulations,  
policies, contracts, and law

s  
 

 
 

 

2.  M
aintains positive relationships w

ith others 
 

 
 

 

3.  Dem
onstrates professionalism

 
 

 
 

 

4.  Dem
onstrates com

petent tim
e and w

ork  
m

anagem
ent skills 

 
 

 
 

5.  M
aintains positive relationships w

ith students 
 

 
 

 

SU
M

M
ARY: 

        
O

verall Evaluation 
1.  

Practice N
ot Consistent W

ith Standards 
Requires Perform

ance Im
provem

ent Plan 
2.                                       Developing Practice 

3.                                       M
eets or Exceeds Standards 

  

Evaluator com
m

ents and recom
m

endations: 



P
ractice N

o
t C

o
n

sisten
t w

ith
 Stan

d
ard

D
evelo

p
in

g P
ractice

M
eets o

r Exceed
s Stan

d
ard

s

Ele
m

e
n

t 1
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C
o

n
n

ectin
g stu

d
en

ts' p
rio

r 

kn
o

w
led

ge, life exp
erien

ce 

an
d

 in
terests w

ith
 learn

in
g 

go
als

•  C
o

n
n

ectio
n

s b
etw

een
 w

h
at stu

d
en

ts alread
y kn

o
w

 an
d

 th
e n

ew
 

m
aterials are n

o
t m

ad
e o

r are lim
ited

.

•  C
lassro

o
m

 learn
n

g is n
o

t co
n

n
ected

 to
 life exp

erien
ces, 

lin
gu

istic skills, an
d

 cu
ltu

ral u
n

d
erstan

d
in

gs.

•  Lesso
n

 p
lan

 o
r u

n
its are n

o
t d

esign
ed

 to
 cap

tu
re stu

d
en

t 

atten
tio

n
 an

d
 in

terest.

•  Teach
in

g is n
o

t m
o

d
ified

 an
d

 ad
ju

sted
 b

ased
 o

n
 stu

d
en

t 

in
terests an

d
 q

u
estio

n
s.

•  So
m

e h
elp

 is given
 to

 stu
d

en
ts to

 see th
e co

n
n

ectio
n

s b
etw

een
 

w
h

at stu
d

en
ts alread

y kn
o

w
 an

d
 th

e n
ew

 m
aterials.

•  So
m

e attem
p

ts are m
ad

e to
 co

n
n

ect classro
o

m
 learn

in
g to

 th
eir 

life exp
erien

ces, lin
gu

istic skills, an
d

 cu
ltu

ral u
n

d
erstan

d
in

gs

•  Lesso
n

 p
lan

s o
r u

n
its are d

esign
ed

 o
n

 o
ccasio

n
 to

 cap
tu

re 

stu
d

en
t atten

tio
n

 an
d

 in
terest.

•  Lim
ited

 m
o

d
ificatio

n
s an

d
 ad

ju
stm

en
ts to

 teach
in

g b
ased

 o
n

 

stu
d

en
ts' in

terests an
d

 q
u

estio
n

s.

•  H
elp

s stu
d

en
ts to

 see th
e co

n
n

ectio
n

s b
etw

een
 w

h
at th

ey 

alread
y kn

o
w

 an
d

 th
e n

ew
 m

aterial.

•  H
elp

s stu
d

en
ts to

 co
n

n
ect classro

o
m

 learn
in

g to
 th

eir life 

exp
erien

ces, lin
gu

istic skills, an
d

 cu
ltu

ral u
n

d
erstan

d
in

gs.

•  P
lan

s lesso
n

s o
r u

n
its to

 cap
tu

re stu
d

en
t atten

tio
n

 an
d

 in
terest.

•  M
o

d
ifies an

d
 ad

ju
sts teach

in
g b

ased
 o

n
 stu

d
en

ts' in
terests an

d
 

q
u

estio
n

s.

Ele
m

e
n

t 1
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U
sin

g a variety o
f in

stru
ctio

n
al 

strategies an
d

 reso
u

rces to
 

resp
o

n
d

 to
 stu

d
en

ts' d
iverse 

n
eed

s

• A
ll stu

d
en

ts are n
o

t en
gaged

 in
 a variety o

f learn
in

g exp
erien

ces 

th
at acco

m
m

o
d

ate th
e d

ifferen
t w

ays th
at th

ey learn
.

•  A
 variety o

f strategies are n
o

t u
sed

 to
 in

tro
d

u
ce, exp

lain
, an

d
 

restate su
b

ject m
atter, co

n
cep

ts, an
d

 p
ro

cess th
at all stu

d
en

ts 

u
n

d
erstan

d
 are actively en

gaged
.

•  Strategies are n
o

t ch
o

sen
 th

at m
ake th

e co
m

p
lexity an

d
 d

ep
th

 

o
f su

b
ject m

atter u
n

d
erstan

d
ab

le to
 all stu

d
en

ts.

•  M
aterials an

d
 reso

u
rces are n

o
t m

o
d

ified
 to

 su
p

p
o

rt each
 

stu
d

en
t's fu

llest p
articip

atio
n

.

•  So
m

e stu
d

en
ts are en

gaged
 in

 a variety o
f learn

in
g exp

erien
ces 

th
at acco

m
m

o
d

ate th
e d

ifferen
t w

ays th
at th

ey learn
.

•  A
 few

 strategies are u
sed

 to
 in

tro
d

u
ce, exp

lain
 an

d
 restate 

su
b

ject m
atter co

n
cep

ts an
d

 p
ro

cess so
 th

at all stu
d

en
ts 

u
n

d
erstan

d
 an

d
 are actively en

gaged
.

•  M
ay ch

o
o

se strategies th
at m

ake th
e co

m
p

lexity an
d

 d
ep

th
 o

f 

su
b

ject m
atter u

n
d

erstan
d

ab
le to

 all stu
d

en
ts.

•  En
gages all stu

d
en

ts in
 a variety o

f learn
in

g exp
erien

ces th
at 

acco
m

m
o

d
ate th

e d
ifferen

t w
ays th

ey learn
.

•  U
ses a variety o

f strategies to
 in

tro
d

u
ce, exp

lain
, an

d
 restate 

su
b

ject m
atter co

n
cep

ts an
d

 p
ro

cess so
 th

at all stu
d

en
ts 

u
n

d
erstan

d
 an

d
 are actively en

gaged
.

•  C
h

ases strategies th
at m

ake th
e co

m
p

lexity an
d

 d
ep

th
 o

f 

su
b

ject m
atter u

n
d

erstan
d

ab
le to

 all stu
d

en
ts.

•  M
o

d
ifies m

aterials an
d

 reso
u

rces to
 su

p
p

o
rt each

 stu
d

en
t's 

fu
llest p

articip
atio

n
.

Ele
m

e
n

t 1
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Facilitatin
g learn

in
g 

exp
erien

ces th
at p

ro
m

o
te 

au
to

n
o

m
y, in

teractio
n

, an
d

 

ch
o

ice

•  C
lassro

o
m

 en
viro

n
m

en
t is n

o
t u

sed
 to

 p
ro

vid
e o

p
p

o
rtu

n
ities fo

r 

in
d

ep
en

d
en

t an
d

 co
llab

o
rative learn

in
g.

•  P
articip

atio
n

 in
 an

d
 p

ro
m

o
tio

n
 o

f p
o

sitive in
teractio

n
s b

etw
een

 

all stu
d

en
ts is lim

ited
.

•  Stu
d

en
t d

ecisio
n

s ab
o

u
t m

an
agin

g learn
in

g, tim
e, an

d
 m

aterials 

are n
o

t su
p

p
o

rted
 an

d
 m

o
n

ito
red

.

•  So
m

e u
se o

f th
e classro

o
m

 en
viro

n
m

en
t to

 p
ro

vid
e 

o
p

p
o

rtu
n

ities fo
r in

d
ep

en
d

en
t an

d
 co

llab
o

rative learn
in

g.

•  So
m

e p
articip

atio
n

 in
 an

d
 p

ro
m

o
tio

n
 o

f p
o

sitive in
teractio

n
s 

b
etw

een
 all stu

d
en

ts.

•  In
co

n
sisten

t su
p

p
o

rt o
n

 a m
o

n
ito

rin
g o

f stu
d

en
t d

ecisio
n

s ab
o

u
t 

m
an

agin
g learn

in
g tim

e an
d

 m
aterial.

•  U
ses th

e classro
o

m
 en

viro
n

m
en

t to
 p

ro
vid

e o
p

p
o

rtu
n

ities fo
r 

in
d

ep
en

d
en

t an
d

 co
llab

o
rative learn

in
g.

•  P
articip

ates in
 an

d
 p

ro
m

o
tes p

o
sitive in

teractio
n

s b
etw

een
 all 

stu
d

en
ts.

•  Su
p

p
o

rts an
d

 m
o

n
ito

rs stu
d

en
t d

ecisio
n

s m
an

agin
g learn

in
g 

tim
e an

d
 m

aterials.

Ele
m

e
n

t 1
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En
gagin

g stu
d

en
ts in

 p
ro

b
lem

 

so
lvin

g, critical th
in

kin
g an

d
/o

r 

o
th

er activities th
at m

ake 

su
b

ject m
atter m

ean
in

gfu
l

•  A
ll stu

d
en

ts are n
o

t en
gaged

 in
 p

ro
b

lem
 so

lvin
g an

d
 are n

o
t 

en
co

u
raged

 to
 u

se m
u

ltip
le ap

p
ro

ach
es an

d
 so

lu
tio

n
s.

•  A
ll stu

d
en

ts are n
o

t en
co

u
raged

 to
 ask critical q

u
estio

n
s o

r to
 

co
n

sid
er d

iverse p
ersp

ectives ab
o

u
t su

b
ject m

atter.

•  A
ll stu

d
en

ts are n
o

t given
 h

elp
 to

 an
alyze an

d
 d

raw
 valid

 

co
n

clu
sio

n
s ab

o
u

t co
n

ten
t b

ein
g learn

ed
.

•  M
in

im
ally en

gages all stu
d

en
ts in

 p
ro

b
lem

 so
lvin

g activities an
d

 

en
co

u
rages so

m
e ap

p
ro

ach
es an

d
 so

lu
tio

n
s.

•  So
m

e en
co

u
ragem

en
t o

f stu
d

en
ts to

 ask critical q
u

estio
n

s an
d

 

to
 o

ccasio
n

ally co
n

sid
er d

iverse p
ersp

ectives ab
o

u
t su

b
ject 

m
atter.

•  A
t tim

es h
elp

s stu
d

en
ts to

 an
alyze an

d
 d

raw
 valid

 co
n

clu
sio

n
s 

ab
o

u
t co

n
ten

t b
ein

g learn
ed

.

•  En
gages all stu

d
en

ts in
 p

ro
b

lem
 so

lvin
g activities an

d
 

en
co

u
rages m

u
ltip

le ap
p

ro
ach

es an
d

 so
lu

tio
n

s.

•  En
co

u
rages all stu

d
en

ts to
 ask critical q

u
estio

n
s an

d
 co

n
sid

er 

d
iverse p

ersp
ectives ab

o
u

t su
b

ject m
atter.

•  H
elp

s all stu
d

en
ts to

 an
alyze an

d
 d

raw
 valid

 co
n

clu
sio

n
s ab

o
u

t 

co
n

ten
t b

ein
g learn

ed
.

G
EN

ER
A

L ED
U

C
A

TIO
N

 ELEM
EN

TS

EX
A

M
P

LES O
F P

ER
FO

R
M

A
N

C
E

Stan
d

ard
 O

n
e

 - En
gagin

g an
d

 Su
p

p
o

rtin
g A

ll Stu
d

e
n

ts in
 Le

arn
in

g
Teach

ers b
u

ild
 o

n
 stu

d
en

ts' p
rio

r kn
o

w
led

ge, life exp
erien

ce, an
d

 in
terests to

 ach
ieve learn

in
g go

als fo
r all stu

d
en

ts.  Teach
ers u

se a variety o
f in

stru
ctio

n
al strategies an

d
 reso

u
rces th

at resp
o

n
d

 to
 stu

d
en

ts' d
iverse n

eed
s.  Teach

ers 

facilitate ch
allen

gin
g learn

in
g exp

erien
ces fo

r all stu
d

en
ts in

 en
viro

n
m

en
ts th

at p
ro

m
o

te au
to

n
o

m
y, in

teractio
n

, an
d

 ch
o

ice.  Teach
ers actively en

gage all stu
d

en
ts in

 p
ro

b
lem

 so
lvin

g an
d

 critical th
in

kin
g w

ith
in

g an
d

 acro
ss su

b
ject 

m
atter areas.  C

o
n

cep
ts an

d
 skills are tau

gh
t in

 w
ays th

at en
co

u
rage stu

d
en

ts to
 ap

p
ly th

em
 in

 real-life co
n

texts th
at m

ake su
b

ject m
atter m

ean
in

gfu
l.  Teach

ers assist all stu
d

en
ts to

 b
eco

m
e self-d

irected
 learn

ers w
h

o
 are ab

le to
 

d
em

o
n

strate, articu
late, an

d
 evalu

ate w
h

at th
ey learn

.

1



Ele
m

e
n

t 1
.5

P
ro

m
o

tin
g self-d

irected
, 

reflective learn
in

g fo
r all 

stu
d

en
ts

•  A
ll stu

d
en

ts are n
o

t m
o

tivated
 to

 in
itiate th

eir o
w

n
 learn

in
g o

r 

to
 strive fo

r ch
allen

gin
g learn

in
g go

als.

•  A
ll stu

d
en

ts are n
o

t en
gaged

 in
 o

p
p

o
rtu

n
ities to

 exam
in

e, 

reflect o
n

 an
d

 evalu
ate th

eir o
w

n
 w

o
rk, an

d
 to

 learn
 fro

m
 th

e 

w
o

rk o
f th

eir p
eers.

•  Little h
elp

 is given
 to

 all stu
d

en
ts to

 d
evelo

p
 an

d
 u

se strategies 

to
 access kn

o
w

led
ge an

d
 in

fo
rm

atio
n

.

•  M
in

im
ally m

o
tivates stu

d
en

ts to
 in

itiate th
eir o

w
n

 learn
in

g o
r to

 

strive fo
r ch

allen
gin

g learn
in

g go
als.  

•  G
en

erally en
gages stu

d
en

ts in
 o

p
p

o
rtu

n
ities to

 exam
in

e, reflect 

o
n

, an
d

 evalu
ate th

eir o
w

n
 w

o
rk an

d
 to

 learn
 fro

m
 th

e w
o

rk o
f 

th
eir p

eers.

•  So
m

e h
elp

 is given
 to

 m
o

st stu
d

en
ts to

 d
evelo

p
 an

d
 u

se 

strategies to
 access kn

o
w

led
ge an

d
 in

fo
rm

atio
n

.

•  M
o

tivates all stu
d

en
ts to

 in
itiate th

eir o
w

n
 learn

in
g an

d
 strive 

fo
r ch

allen
gin

g learn
in

g go
als.

•  En
gages all stu

d
en

ts in
 o

p
p

o
rtu

n
ities to

 exam
in

e, reflect o
n

, 

an
d

 evalu
ate th

eir o
w

n
 w

o
rk an

d
 to

 learn
 fro

m
 th

e w
o

rk o
f th

eir 

p
eers.

•  H
elp

s all stu
d

en
ts d

evelo
p

 an
d

 u
se strategies to

 access 

kn
o

w
led

ge an
d

 in
fo

rm
atio

n
.

P
ractice N

o
t C

o
n

sisten
t w

ith
 Stan

d
ard

D
evelo

p
in

g P
ractice

M
eets o

r Exceed
s Stan

d
ard

s

Ele
m

e
n

t 2
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C
reatin

g a p
h

ysical 

en
viro

n
m

en
t th

at en
gages all 

stu
d

en
ts.

•  U
ses seatin

g arran
gem

en
t w

ith
o

u
t regard

 to
 learn

in
g activities, 

stu
d

en
t in

teractio
n

, o
r w

ell-b
ein

g o
f stu

d
en

ts.

•  D
o

es n
o

t m
ake m

aterials, su
p

p
lies, an

d
 tech

n
o

lo
gy accessib

le to
 

stu
d

en
ts.

•  D
isp

lays o
u

td
ated

 stu
d

en
t w

o
rk o

r it is n
o

t in
 evid

en
ce.

•  U
ses seatin

g arran
gem

en
t to

 acco
m

m
o

d
ate so

m
e in

d
ivid

u
al 

an
d

 gro
u

p
 w

o
rk.

•  M
akes m

aterials, su
p

p
lies, an

d
 tech

n
o

lo
gy availab

le to
 

stu
d

en
ts.

•  Sees th
at th

e en
viro

n
m

en
t m

eets safety co
d

e.

•  D
isp

lays so
m

e stu
d

en
t w

o
rk.

•  U
ses seatin

g arran
gem

en
t to

 allo
w

 fo
r co

llab
o

rative as w
ell as 

in
d

ivid
u

al w
o

rk.

•  M
akes m

aterials, su
p

p
lies, an

d
 ap

p
ro

p
riate tech

n
o

lo
gy read

ily 

accessib
le fo

r all stu
d

en
ts.

•  Stru
ctu

res ro
o

m
 to

 p
ro

m
o

te p
h

ysical an
d

 em
o

tio
n

al w
ell-b

ein
g 

o
f stu

d
en

ts an
d

 staff.

•  D
isp

lays cu
rren

t stu
d

en
t w

o
rk.

Ele
m

e
n

t 2
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Estab
lish

in
g a clim

ate th
at 

p
ro

m
o

tes fairn
ess an

d
 resp

ect

•  Estab
lish

es rap
p

o
rt w

ith
 few

 (lim
ited

) in
d

ivid
u

al stu
d

en
ts.

•  Is u
n

aw
are o

f im
p

o
lite an

d
 d

isresp
ectfu

l b
eh

avio
r.

•  A
llo

w
s in

ap
p

ro
p

riate attitu
d

es an
d

 b
eh

avio
rs am

o
n

g stu
d

en
ts.

•  In
co

n
sisten

tly m
o

d
els fairn

ess, eq
u

ality, carin
g, an

d
 resp

ect.

•  R
eco

gn
izes p

o
lite an

d
 resp

ectfu
l stu

d
en

t in
teractio

n
.

•  R
esp

o
n

d
s to

 in
ap

p
ro

p
riate b

eh
avio

r.

•  M
o

d
els an

d
 p

ro
m

o
tes fairn

ess, eq
u

ity, carin
g, an

d
 resp

ect in
 

th
e classro

o
m

.

•  P
ro

m
o

tes an
d

 exp
ects p

o
lite an

d
 resp

ectfu
l stu

d
en

t in
teractio

n
.

•  U
n

d
erstan

d
s an

d
 resp

o
n

d
s to

 in
ap

p
ro

p
riate b

eh
avio

rs in
 a fair, 

eq
u

itab
le w

ay.
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P
ro

m
o

tin
g so

cial d
evelo

p
m

en
t 

an
d

 gro
u

p
 resp

o
n

sib
ility

•  R
eco

gn
izes stu

d
en

t d
iversity b

u
t d

o
es n

o
t p

ro
m

o
te accep

tan
ce 

o
r resp

ect.

•  G
ro

u
p

 stru
ctu

res are n
o

t in
 evid

en
ce.

•  M
ay ad

d
ress d

ifferen
t exp

erien
ces an

d
 b

ackgro
u

n
d

s.

•  A
llo

w
s co

m
m

u
n

icatio
n

 an
d

 so
m

e co
llab

o
ratio

n
.

•  U
ses lim

ited
 gro

u
p

 activities.

•  P
ro

m
o

tes accep
tan

ce an
d

 resp
ect fo

r d
ifferen

t exp
erien

ces, 

id
eas, b

ackgro
u

n
d

s, feelin
gs, an

d
 p

o
in

ts o
f view

.

•  Facilitates co
m

m
u

n
icatio

n
 an

d
 co

llab
o

ratio
n

.

•  P
ro

vid
es o

p
p

o
rtu

n
ities to

 assu
m

e varied
 ro

les w
ith

in
 a gro

u
p

 

stru
ctu

re.
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Estab
lish

in
g an

d
 m

ain
tain

in
g 

stan
d

ard
s fo

r stu
d

en
t b

eh
avio

r

•  U
ses gu

id
elin

es fo
r b

eh
avio

r th
at d

o
 n

o
t reflect stu

d
en

ts' 

d
evelo

p
m

en
tal an

d
 p

erso
n

al n
eed

s.

•  D
isco

u
rages stu

d
en

ts fro
m

 p
articip

atin
g in

 classro
o

m
 d

ecisio
n

 

m
akin

g.

•  D
o

es n
o

t m
ake fam

ilies aw
are o

f stan
d

ard
s fo

r stu
d

en
t 

b
eh

avio
r.

•  Estab
lish

es exp
ectatio

n
s fo

r stu
d

en
t b

eh
avio

r.

•  Im
p

lem
en

ts co
n

seq
u

en
ces in

co
n

sisten
tly.

•  In
fo

rm
s so

m
e p

aren
ts o

f exp
ectatio

n
s.

•  Estab
lish

es gu
id

elin
es fo

r b
eh

avio
r th

at reflect stu
d

en
ts' 

d
evelo

p
m

en
tal an

d
 p

erso
n

al n
eed

s.

•  In
vo

lves stu
d

en
ts in

 classro
o

m
 d

ecisio
n

 m
akin

g, p
ro

b
lem

 

so
lvin

g an
d

 co
n

flict reso
lu

tio
n

.

•  In
vo

lves fam
ilies in

 m
ain

tain
in

g gu
id

elin
es fo

r stu
d

en
t b

eh
avio

r.
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P
lan

n
in

g an
d

 im
p

lem
en

tin
g 

classro
o

m
 p

ro
ced

u
res an

d
 

ro
u

tin
es th

at su
p

p
o

rt stu
d

en
t 

learn
in

g

•  Fails to
 clearly co

m
m

u
n

icate sch
ed

u
les, tim

elin
es, classro

o
m

 

ro
u

tin
es an

d
 classro

o
m

 ru
les to

 stu
d

en
ts.

•  D
o

es n
o

t p
ro

m
o

te p
ro

ced
u

res an
d

 ro
u

tin
es th

at en
co

u
rage a 

clim
ate o

f fairn
ess an

d
 resp

ect.

•  D
o

es n
o

t m
ain

tain
 ru

les, ro
u

tin
es, an

d
 p

ro
ced

u
res.

•  Estab
lish

es so
m

e ru
les to

 su
p

p
o

rt stu
d

en
t learn

in
g.

•  D
evelo

p
s p

ro
ced

u
res an

d
 ro

u
tin

es.

•  Estab
lish

es an
d

 p
o

sts sch
ed

u
les, tim

elin
es, classro

o
m

 ro
u

tin
es, 

an
d

 classro
o

m
 ru

les.

•  D
evelo

p
s p

ro
ced

u
res an

d
 ro

u
tin

es, an
d

 p
ro

m
o

tes an
d

 

m
ain

tain
s a clim

ate o
f fairn

ess an
d

 resp
ect.

•  M
ain

tain
s classro

o
m

 ru
les, ro

u
tin

es, an
d

 p
ro

ced
u

res.
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U
sin

g in
stru

ctio
n

al tim
e 

effectively

•  U
ses in

stru
ctio

n
al tim

e in
effectively

•  Is in
effective in

 u
se o

f p
acin

g an
d

 tran
sitio

n
 tim

e.

•  P
rep

ares m
aterials in

ad
eq

u
ately

•  En
gages so

m
e stu

d
en

ts th
ro

u
gh

 p
acin

g an
d

 ad
ju

stm
en

t o
f 

in
stru

ctio
n

al tim
e.

•  Is in
co

n
sisten

tly effective in
 u

se o
f tran

sitio
n

 tim
e.

•  P
rep

ares m
aterials in

co
n

sisten
tly.

•  En
gages stu

d
en

ts in
 learn

in
g th

ro
u

gh
 p

acin
g, ad

ju
stm

en
t o

f 

in
stru

ctio
n

al tim
e, an

d
 red

irectio
n

.

•  Im
p

lem
en

ts sm
o

o
th

 tran
sitio

n
s.

•  M
aterials p

rep
ared

.
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n
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p
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e
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rm

an
ce

Stan
d

ard
 Tw

o
 - C
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atin

g an
d

 M
ain

tain
in

g Effe
ctive

 En
viro

n
m

e
n

ts fo
r Stu

d
e

n
t Le

arn
in

g
Teach

ers create p
h

ysical en
viro

n
m

en
ts th

at en
gage all stu

d
en

ts in
 p

u
rp

o
sefu

l learn
in

g activities an
d

 en
co

u
rage co

n
stru

ctive in
teractio

n
s am

o
n

g stu
d

en
ts.  Teach

ers m
ain

tain
 safe learn

in
g en

viro
n

m
en

ts in
 w

h
ich

 all stu
d

en
ts are 

treated
 fairly an

d
 resp

ectfu
lly as th

ey assu
m

e resp
o

n
sib

ility fo
r th

em
selves an

d
 o

n
e an

o
th

er.  Teach
ers en

co
u

rage all stu
d

en
ts to

 p
articip

ate in
 m

akin
g d

ecisio
n

s an
d

 in
 w

o
rkin

g in
d

ep
en

d
en

tly an
d

 co
llab

o
ratively.  Exp

ectatio
n

s fo
r 

stu
d

en
t b

eh
avio

r are estab
lish

ed
 early, clearly u

n
d

ersto
o

d
, an

d
 co

n
sisten

tly m
ain

tain
ed

.  Teach
ers m

ake effective u
se o

f in
stru

ctio
n

al tim
e as th

ey im
p

lem
en

t class p
ro

ced
u

res an
d

 ro
u

tin
es.
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D
em

o
n

stratin
g kn

o
w

led
ge o

f 

su
b

ject m
atter co

n
ten

t an
d

 

stu
d

en
t d

evelo
p

m
en

t

•  M
akes n

o
 attem

p
t to

 keep
 su

b
ject m

atter kn
o

w
led

ge cu
rren

t 

an
d

 su
fficien

t to
 su

p
p

o
rt stu

d
en

t learn
in

g.

•  R
arely en

su
res th

at kn
o

w
led

ge o
f th

e su
b

ject m
atter 

in
co

rp
o

rates d
ifferen

t p
ersp

ectives.

•  Lacks u
n

d
erstan

d
in

g o
f stu

d
en

ts' so
cial, em

o
tio

n
al, an

d
 p

h
ysical 

d
evelo

p
m

en
t as it relates to

 su
b

ject m
atter.

•  So
m

e effo
rt to

 keep
 su

b
ject m

atter kn
o

w
led

ge cu
rren

t an
d

 

su
fficien

t to
 su

p
p

o
rt stu

d
en

t learn
in

g.

•  In
co

n
sisten

tly en
su

res th
at kn

o
w

led
ge o

f th
e su

b
ject m

atter 

in
co

rp
o

rates d
ifferen

t p
ersp

ectives.

•  H
as lim

ited
 u

n
d

erstan
d

in
g o

f stu
d

en
ts' so

cial, em
o

tio
n

al, an
d

 

p
h

ysical d
evelo

p
m

en
t as it relates to

 su
b

ject m
atter.

•  C
o

n
tin

u
es to

 keep
 su

b
ject m

atter kn
o

w
led

ge cu
rren

t an
d

 

su
fficien

t to
 su

p
p

o
rt stu

d
en

t learn
in

g.

•  En
su

res th
at kn

o
w

led
ge o

f th
e su

b
ject m

atter in
co

rp
o

rates 

d
ifferen

t p
ersp

ectives.

•  U
n

d
erstan

d
s stu

d
en

ts' so
cial, em

o
tio

n
al, an

d
 p

h
ysical 

d
evelo

p
m

en
t as it relates to

 su
b

ject m
atter.
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O
rgan

izin
g cu
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lu

m
 to

 

su
p

p
o

rt stu
d

en
t 

u
n

d
erstan

d
in

g o
f th

e su
b

ject 

m
atter

•  D
o

es n
o

t d
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o
n
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o

w
led

ge o
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d
en
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p
m

en
t 

an
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 su
b

ject m
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 o
rgan

ize an
d
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u

en
ce th
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rricu

lu
m

.

•  O
rgan

izes su
b

ject m
atter in

effectively to
 valu

e d
iverse 

p
ersp

ectives.

•  R
arely in

co
rp

o
rates su

b
ject o

r ap
p

ro
p

riate level exp
ectatio

n
s, 

cu
rricu

lu
m

 fram
ew

o
rks, an

d
 co

n
ten

t stan
d

ard
s in

 o
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izin
g 

su
b

ject m
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•  D
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o
n
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m
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en

ce o
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o
w

led
ge o
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d

en
t 

d
evelo

p
m

en
t an

d
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b
ject m

atter to
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ize an
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u
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cu
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m
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n
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b
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atter effectively to

 valu
e 

d
iverse p
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ectives.

•  In
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rp
o

rates so
m

e su
b

ject o
r ap

p
ro

p
riate level exp

ectatio
n

s, 

cu
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lu
m

 fram
ew

o
rks an

d
 co

n
ten

t stan
d

ard
s in

 o
rgan

izin
g 

su
b

ject m
atter.

•  U
ses kn

o
w

led
ge o

f stu
d

en
t d

evelo
p

m
en

t an
d

 su
b

ject m
atter to

 

o
rgan

ize an
d

 seq
u

en
ce th

e cu
rricu

lu
m

.

•  O
rgan

izes su
b

ject m
atter effectively to

 valu
e d

iverse 

p
ersp

ectives.

•  In
co

rp
o

rates su
b

ject o
r ap

p
ro

p
riate level exp

ectatio
n

s, 

cu
rricu

lu
m

 fram
ew

o
rks, an

d
 co

n
ten

t stan
d

ard
s in

 o
rgan

izin
g 

su
b

ject m
atter.
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In
terrelatin

g id
eas an

d
 

in
fo

rm
atio

n
 w

ith
in

 an
d

 acro
ss 

su
b

ject m
atter areas

•  H
elp

s few
 stu

d
en

ts to
 relate su

b
ject m

atter co
n

cep
ts to

 

p
revio

u
s learn

in
g an

d
 th

eir o
w

n
 lives.

•  H
elp

s few
 stu

d
en

ts to
 see th

e relatio
n

sh
ip

s an
d

 co
n

n
ectio

n
s 

acro
ss su

b
ject m

atter areas an
d

 to
 so

lve p
ro

b
lem

s.

•  R
arely im

p
lem

en
ts u

n
its an

d
 lesso

n
s th

at h
igh

ligh
t th

em
es, 

co
n

cep
ts, an

d
 skills w

ith
in

 an
d

 acro
ss su

b
ject m

atter areas.

•  H
elp

s so
m

e stu
d

en
ts to

 relate su
b

ject m
atter co

n
cep

ts to
 

p
revio

u
s learn

in
g an

d
 th

eir o
w

n
 lives.

•  H
elp

s so
m

e stu
d

en
ts to

 see th
e relatio

n
sh

ip
s an

d
 co

n
n

ectio
n

s 

acro
ss su

b
ject m

atter areas an
d

 to
 so

lve p
ro

b
lem

s.

•  In
co

n
sisten

tly im
p

lem
en

ts u
n

its an
d

 lesso
n

s th
at h

igh
ligh

t 

th
em

es, co
n

cep
ts, an

d
 skills w

ith
in

 an
d

 acro
ss su

b
ject m

atter 

areas.

•  H
elp

s all stu
d

en
ts to

 relate su
b

ject m
atter co

n
cep

ts to
 p

revio
u

s 

learn
in

g an
d

 th
eir o

w
n

 lives.

•  H
elp

s all stu
d

en
ts to

 see th
e relatio

n
sh

ip
s an

d
 co

n
n

ectio
n

s 

acro
ss su

b
ject m

atter areas an
d

 to
 so

lve p
ro

b
lem

s.

•  Im
p

lem
en

ts u
n

its an
d

 lesso
n

s th
at h

igh
ligh

t th
em

es, co
n

cep
ts, 

an
d
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ith

in
 an

d
 acro

ss su
b

ject m
atter areas.
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D
evelo

p
in

g stu
d

en
t 

u
n

d
erstan

d
in

g th
ro

u
gh

 

in
stru

ctio
n

al strategies th
at 

are ap
p

ro
p

riate to
 th

e su
b

ject 

m
atter

•  R
arely u

ses kn
o

w
led

ge o
f su

b
ject m

atter to
 h

elp
 stu

d
en

ts 

co
n

stru
ct th

eir o
w

n
 kn

o
w

led
ge.

•  D
o

es n
o

t su
p

p
o

rt stu
d

en
ts to

 th
in

k critically in
 each

 su
b

ject 

area.

•  D
o

es n
o

t b
u

ild
 o

n
 stu

d
en

t life exp
erien

ce, p
rio

r kn
o

w
led

ge an
d

 

in
terests to

 m
ake th

e co
n

ten
t relevan

t an
d

 m
ean

in
gfu

l to
 th

em
.

•  D
o

es n
o

t u
se a variety o

f in
stru

ctio
n

al strategies an
d

 

ap
p

ro
ach

es to
 illu

strate a co
n

cep
t an

d
 its co

n
n

ectio
n

s w
ith

in
 an

d
 

acro
ss su

b
ject areas.

•  In
co

n
sisten

tly u
ses kn

o
w

led
ge o

f su
b

ject m
atter to

 h
elp

 

stu
d

en
ts co

n
stru

ct th
eir o

w
n

 kn
o

w
led

ge.

•  En
co

u
rages so

m
e stu

d
en

ts to
 th

in
k critically in

 each
 su

b
ject 

area.

•  In
co

n
sisten

tly b
u

ild
s o

n
 stu

d
en

t life exp
erien

ce, p
rio

r 

kn
o

w
led

ge an
d

 in
terests to

 m
ake th

e co
n

ten
t relevan

t an
d

 

m
ean

in
gfu

l to
 th

em
.

•  U
ses a lim

ited
 variety o

f in
stru

ctio
n

al strategies an
d

 ap
p

ro
ach

es 

to
 illu

strate a co
n

cep
t an

d
 its co

n
n

ectio
n

s w
ith

in
 an

d
 acro

ss 

su
b

ject areas.

•  u
ses kn

o
w

led
ge o

f su
b

ject m
atter to

 h
elp

 stu
d

en
ts co

n
stru

ct 

th
eir o

w
n

 kn
o

w
led

ge.

•  C
h

allen
ges all stu

d
en

ts to
 th

in
k critically in

 each
 su

b
ject area.

•  B
u

ild
s o

n
 stu

d
en

t life exp
erien

ce, p
rio

r kn
o

w
led

ge an
d

 in
terests 

to
 m

ake th
e co

n
ten

t relevan
t an

d
 m

ean
in

gfu
l to

 th
em

.

•  U
ses a variety o

f in
stru

ctio
n

al strategies an
d

 ap
p

ro
ach

es to
 

illu
strate a co

n
cep

t an
d

 its co
n

n
ectio

n
s w

ith
in

 an
d

 acro
ss su

b
ject 

areas.
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U
sin

g m
aterials, reso

u
rces, 

an
d

 tech
n

o
lo

gies to
 m

ake 

su
b

ject m
atter accessib

le to
 

stu
d

en
ts

•  D
o

es n
o

t u
se in

stru
ctio

n
al m

aterials an
d

 reso
u

rces th
at in

clu
d

e 

tech
n

o
lo

gies th
at p

ro
m

o
te stu

d
en

ts' u
n

d
erstan

d
in

g o
f su

b
ject 

m
atter an

d
 reflect d

iversity o
f th

e classro
o

m
.

•  In
freq

u
en

tly selects an
d

 u
ses in

stru
ctio

n
al m

aterials an
d

 

reso
u

rces in
clu

d
in

g tech
n

o
lo

gies th
at p

ro
m

o
te stu

d
en

ts' 

u
n

d
erstan

d
in

g o
f su

b
ject m

atter an
d

 reflect d
iveristy o

f th
e 

classro
o

m
.

•  Selects an
d

 u
ses in

stru
ctio

n
al m

aterials an
d

 reso
u

rces in
clu

d
in

g 

tech
n

o
lo

gies th
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rricu
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b
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 p
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sin
g m

u
ltip

le 

so
u

rces o
f in

fo
rm

atio
n

 to
 

assess stu
d

en
t learn

in
g

•  R
arely assesses stu

d
en

t learn
in

g.

•  B
ases stu

d
en

t evalu
atio

n
 o

n
 in

ad
eq

u
ate so

u
rces o

f in
fo

rm
atio

n
.

•  In
co

n
sisten

tly assesses stu
d

en
t learn

in
g u

sin
g to

o
ls th

at m
atch

 

in
stru

ctio
n

al go
als.

•  B
ases so

m
e stu

d
en

t evalu
atio

n
 o

n
 m

u
ltip

le so
u

rces o
f 

in
fo

rm
atio

n
.

•  A
ssesses stu

d
en

t learn
in

g u
sin

g to
o

ls th
at m

atch
 in

stru
ctio

n
al 

go
als.

•  B
ases stu

d
en

t evalu
atio

n
 o

n
 m

u
ltip

le so
u

rces o
f in

fo
rm

atio
n

.

Ele
m

e
n

t 5
.3

In
vo

lvin
g an

d
 gu

id
in

g all 

stu
d

en
ts in

 assesin
g th

eir o
w

n
 

learn
in

g

•  N
eglects to

 m
ake assessm

en
t in

tegral to
 th

e learn
in

g p
ro

cess.

•  D
o

es n
o

t h
elp

 stu
d

en
ts reflect u

p
o

n
, assess an

d
 co

m
m

u
n

icate 

w
ith

 o
th

ers ab
o

u
t th

eir learn
in

g.

•  D
o

es n
o

t h
elp

 stu
d

en
ts u

se assessm
en

t to
 m

o
n

ito
r th

eir o
w

n
 

learn
in

g go
als.

•  In
co

n
sisten

tly m
akes assessm

en
t in

tegral to
 th

e learn
in

g 

p
ro

cess.

•  M
in

im
ally h

elp
s stu

d
en

ts reflect u
p

o
n

, assess an
d

 co
m

m
u

n
icate 

w
ith

 o
th

ers ab
o

u
t th

eir learn
in

g.

•  In
co

n
sisten

tly h
elp

s stu
d

en
ts to

 u
se assessm

en
t to

 m
o

n
ito

r 

th
eir o

w
n

 learn
in

g go
als.

•  M
akes assessm

en
t in

tegral to
 th

e learn
in

g p
ro

cess.

•  H
elp

s stu
d

en
ts reflect u

p
o

n
, assess an

d
 co

m
m

u
n

icate w
ith

 

o
th

ers ab
o

u
t th

eir learn
in

g.

•  H
elp

s all stu
d

en
ts to

 u
se assessm

en
t to

 m
o

n
ito

r th
eir o

w
n

 

learn
in

g go
als.
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m

e
n

t 5
.4

U
sin

g th
e resu

lts o
f 

assessm
en

ts to
 gu

id
e 

in
stru

ctio
n

•  D
o

es n
o

t u
se in

fo
rm

al assessm
en

t o
f stu

d
en

t learn
in

g to
 ad

ju
st 

in
stru

ctio
n

 w
h

ile teach
in

g.

•  D
o

es n
o

t u
se assessm

en
t d

ata to
 p

lan
, re-teach

 o
r ad

ju
st to

 

stu
d

en
t's in

d
ivid

u
al n

eed
s.

•  M
in

im
ally u

ses in
fo

rm
al assessm

en
ts o

f stu
d

en
t learn

in
g to

 

ad
ju

st in
stru

ctio
n

 w
h

ile teach
in

g.

•  O
ccasio

n
ally u

ses assessm
en

t d
ata to

 p
lan

 effective w
ays o

f 

teach
in

g su
b

ject m
atter co

n
cep

ts an
d

 skills.

•  O
ccasio

n
ally u

ses assessm
en

t in
fo

rm
atio

n
 to

 d
eterm

in
e w

h
en

 

an
d

 h
o

w
 to

 revisit co
n

ten
t.

•  O
ccasio

n
ally u

ses assessm
en

t d
ata to

 m
eet stu

d
en

ts' in
d

ivid
u

al 

n
eed

s.

•U
ses in

fo
rm

al assessm
en

ts o
f stu

d
en

t learn
in

g to
 ad

ju
st 

in
stru

ctio
n

 w
h

ile teach
in

g.

•  U
ses assessm

en
t d

ata to
 p

lan
 m

o
re effective w

ays o
f teach

in
g 

su
b

ject m
atter co

n
cep

ts an
d

 skills.

•  U
ses assessm

en
t in

fo
rm

atio
n

 to
 d

eterm
in

e w
h

en
 an

d
 h

o
w

 to
 

revisit co
n

ten
t.

•  U
ses assessm

en
t d

ata to
 m

eet stu
d

en
ts' in

d
ivid

u
al n

eed
s.
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e
n
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.5

C
o

m
m

u
n

icatin
g w

ith
 stu

d
en

ts, 

fam
ilies, agen

cies, an
d

 o
th

er 

ap
p

ro
p

riate au
d

ien
ces ab

o
u

t 

stu
d

en
t p

ro
gress

•  D
o

es n
o

t p
ro

vid
e stu

d
en

ts w
ith

 feed
b

ack.

•  D
o

es n
o

t co
m

m
u

n
icate learn

in
g go

als an
d

 in
fo

rm
atio

n
 ab

o
u

t 

stu
d

en
t p

ro
gress to

 stu
d

en
ts, fam

ilies, an
d

 o
th

er au
d

ien
ces.

•  In
co

n
sisten

tly p
ro

vid
es stu

d
en

ts w
ith

 tim
ely feed

b
ack.

•  Little evid
en

ce o
f co

m
m

u
n

icatin
g learn

in
g go

als an
d

 

in
fo

rm
atio

n
 ab

o
u

t stu
d

en
t p

ro
gress to

 stu
d

en
ts, fam

ilies, an
d

 

o
th

er au
d

ien
ces.

•  P
ro

vid
es all stu

d
en

ts w
ith

 tim
ely feed

b
ack as th

ey en
gage in

 

learn
in

g activities.

•  C
o

m
m

u
n

icates learn
in

g go
als an

d
 in

fo
rm

atio
n

 ab
o

u
t stu

d
en

t 

p
ro

gress to
 stu

d
en

ts, fam
ilies, an

d
 o

th
er au

d
ien

ces.

G
EN
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A

L ED
U

C
A

TIO
N

 ELEM
EN

TS

EX
A

M
P

LES O
F P

ER
FO

R
M

A
N

C
E

Stan
d

ard
 Five

 - A
sse

ssin
g Stu

d
e

n
t Le

arn
in

g
Teach

ers estab
lish

 an
d

 clearly co
m

m
u

n
icate learn

in
g go

als fo
r all stu

d
en

ts.  Teach
ers co

llect in
fo

rm
atio

n
 ab

o
u

t stu
d

en
t p

erfo
rm

an
ce fro

m
 a variety o

f so
u

rces.  Teach
ers in

vo
lve all stu

d
en

ts in
 assessin

g th
eir o

w
n

 learn
in

g.  Teach
ers 

u
se in

fo
rm

atio
n

 fro
m

 a variety o
f o

n
go

in
g assessm

en
ts to

 p
lan

 an
d

 ad
ju

st learn
in

g o
p

p
o

rtu
n

ities th
at p

ro
m

o
te acad

em
ic ach

ievem
en

t an
d

 p
erso

n
al gro

w
th

 fo
r all stu

d
en

ts.  Teach
ers exch

an
ge in

fo
rm

atio
n

 ab
o

u
t stu

d
en

t learn
in

g w
ith

 

stu
d

en
ts, fam

ilies an
d

 su
p

p
o

rt p
erso

n
n

el in
 w

ays th
at im

p
ro

ve u
n

d
erstan

d
in

g an
d

 en
co

u
rage fu

rth
er acad

em
ic p

ro
gress.
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P
ractice N

o
t C

o
n

sisten
t w

ith
 Stan

d
ard

D
evelo

p
in

g P
ractice

M
eets o

r Exceed
s Stan

d
ard

s

Ele
m

e
n

t 6
.1

R
eflectin

g o
n

 teach
in

g p
ractice 

an
d

 p
lan

n
in

g p
ro

fessio
n

al 

d
evelo

p
m

en
t

•  M
in

im
al assessm

en
t o

f p
ro

fessio
n

al gro
w

th
 o

ver tim
e.

•  M
in

im
al reflectio

n
 o

n
 in

stru
ctio

n
al p

ractices.

•  P
ro

fessio
n

al d
evelo

p
m

en
t p

lan
s are fo

rm
u

lated
 w

ith
 m

in
im

al 

reflectio
n

 an
d

 an
alysis.

•  Lim
ited

 attem
p

ts to
 assess p

ro
fessio

n
al gro

w
th

 o
ver tim

e.

•  In
co

n
sisten

tly reflects o
n

 in
stru

ctio
n

al p
ractice to

 im
p

ro
ve 

stu
d

en
t learn

in
g.

•  Fo
rm

u
lates p

ro
fessio

n
al d

evelo
p

m
en

t p
lan

s th
at are b

ased
 o

n
 

in
co

n
sisten

t an
alysis.

•  A
ssesses p

ro
fessio

n
al gro

w
th

 o
ver tim

e.

•  R
eflects o

n
 in

stru
ctio

n
al p

ractice to
 im

p
ro

ve stu
d

en
t learn

in
g.

•  Fo
rm

u
lates p

ro
fessio

n
al d

evelo
p

m
en

t p
lan

s th
at are b

ased
 o

n
 

reflectio
n

 an
d

 an
alysis.

Ele
m

e
n

t 6
.2

Estab
lish

in
g p

ro
fessio

n
al go

als 

an
d

 p
u

rsu
in

g o
p

p
o

rtu
n

ities to
 

gro
w

 p
ro

fessio
n

ally

•  G
o

als are su
p

erficial w
ith

 little th
o

u
gh

t o
r actio

n
 in

 seekin
g o

u
t 

p
ro

fessio
n

al d
evelo

p
m

en
t activities.

•  R
arely u

ses p
ro

fessio
n

al literatu
re an

d
 d

evelo
p

m
en

t 

o
p

p
o

rtu
n

ities to
 im

p
ro

ve teach
in

g an
d

 learn
in

g.

•  R
arely seeks o

u
t an

d
 refin

es ap
p

ro
ach

es th
at m

ake th
e 

cu
rricu

lu
m

 accessib
le to

 every stu
d

en
t.

•  G
o

als are in
co

n
sisten

t an
d

 little th
o

u
gh

t is given
 to

 p
ro

fessio
n

al 

gro
w

th
 activities.

•  O
ccasio

n
ally u

ses p
ro

fessio
n

al literatu
re an

d
 d

evelo
p

m
en

t 

o
p

p
o

rtu
n

ities to
 im

p
ro

ve teach
in

g an
d

 learn
in

g.

•  O
ccasio

n
ally seeks o

u
t an

d
 refin

es ap
p

ro
ach

es th
at m

ake th
e 

cu
rricu

lu
m

 accessib
le to

 every stu
d

en
t.

•  Estab
lish

es go
als an

d
 seeks o

u
t o

p
p

o
rtu

n
ities fo

r p
ro

fessio
n

al 

gro
w

th
 an

d
 d

evelo
p

m
en

t.

•  U
ses p

ro
fessio

n
al literatu

re an
d

 d
evelo

p
m

en
t o

p
p

o
rtu

n
ities to

 

im
p

ro
ve teach

in
g an

d
 learn

in
g.

•  C
o

n
tin

u
es to

 seek o
u

t an
d

 refin
e ap

p
ro

ach
es th

at m
ake th

e 

cu
rricu

lu
m

 accessib
le to

 every stu
d

en
t.
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e
n
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.3

W
o

rkin
g w

ith
 co

m
m

u
n

ities to
 

im
p

ro
ve p

ro
fessio

n
al p

ractice

•  N
eglects to

 u
se th

e kn
o

w
led

ge o
f th

e stu
d

en
ts' co

m
m

u
n

ities 

an
d

 cu
ltu

res to
 im

p
ro

ve p
ractice.

•  D
o

es n
o

t actively p
ro

m
o

te co
llab

o
ratio

n
 b

etw
een

 sch
o

o
l an

d
 

co
m

m
u

n
ity.

•  Seld
o

m
 id

en
tifies an

d
 u

ses sch
o

o
l d

istrict an
d

 lo
cal co

m
m

u
n

ity 

reso
u

rces to
 b

en
efit stu

d
en

ts an
d

 th
eir fam

ilies.

•  In
co

n
sisten

tly u
ses th

e kn
o

w
led

ge o
f th

e stu
d

en
ts' co

m
m

u
n

ities 

an
d

 cu
ltu

res to
 im

p
ro

ve p
ractice.

•  M
in

im
ally p

ro
m

o
tes co

llab
o

ratio
n

 b
etw

een
 sch

o
o

l an
d

 

co
m

m
u

n
ity.

•  M
ay id

en
tify an

d
 u

se sch
o

o
l, d

istrict an
d

 lo
cal co

m
m

u
n

ity 

reso
u

rces to
 b

en
efit stu

d
en

ts an
d

 th
eir fam

ilies.

•  U
ses th

e kn
o

w
led

ge o
f th

e stu
d

en
ts' co

m
m

u
n

ities an
d

 cu
ltu

res 

to
 im

p
ro

ve p
ractice.

•  P
ro

m
o

tes co
llab

o
ratio

n
 b

etw
een

 sch
o

o
l an

d
 co

m
m

u
n

ity.

•  Id
en

tifies an
d

 u
ses sch

o
o

l, d
istrict an

d
 lo

cal co
m

m
u

n
ity 

reso
u

rces to
 b

en
efit stu

d
en

ts an
d

 th
eir fam

ilies.
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m

e
n
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.4

W
o

rkikn
g w

ith
 fam

ilies to
 

im
p

ro
ve p

ro
fessio

n
al p

ractice

•  Lacks u
n

d
erstan

d
in

g o
f fam

ilies' racial, cu
ltu

ral, lin
gu

istic an
d

 

so
cio

eco
n

o
m

ic b
ackgro

u
n

d
s.

•  R
arely en

gages fam
ilies as so

u
rces o

f kn
o

w
ld

ege ab
o

u
t 

stu
d

en
ts' lin

gu
istic an

d
 so

cial b
ackgro

u
n

d
s.

•  Fails to
 d

ialo
gu

e/resp
o

n
d

 w
ith

 all fam
ilies regard

in
g stu

d
en

t 

p
ro

gress.

•  D
o

es n
o

t u
se availab

le reso
u

rces to
 co

m
m

u
n

icate w
ith

 all 

stu
d

en
ts an

d
 fam

ilies.

•  P
ro

vid
es lim

ited
 o

p
p

o
rtu

n
ities fo

r all fam
ilies to

 p
articip

ate in
 

th
e classro

o
m

 an
d

 sch
o

o
l co

m
m

u
n

ity.

•  H
as so

m
e u

n
d

erstan
d

in
g o

f fam
ilies' racial, cu

ltu
ral, lin

gu
istic 

an
d

 so
cio

eco
n

o
m

ic b
ackgro

u
n

d
s.

•  O
ccasio

n
ally en

gages fam
ilies as so

u
rces o

f kn
o

w
ld

ege ab
o

u
t 

stu
d

en
ts' lin

gu
istic an

d
 so

cial b
ackgro

u
n

d
s.

•  In
co

n
sisten

tly d
ialo

gu
es w

ith
 all fam

ilies an
d

 resp
o

n
d

s to
 th

eir 

co
n

cern
s regard

in
g stu

d
en

t p
ro

gress.

•  A
t tim

es u
ses availab

le reso
u

rces to
 co

m
m

u
n

icate w
ith

 all 

stu
d

en
ts an

d
 fam

ilies.

•  P
ro

vid
es few

 o
p

p
o

rtu
n

ities fo
r all fam

ilies to
 p

articip
ate in

 th
e 

classro
o

m
 an

d
 sch

o
o

l co
m

m
u

n
ity.

•  D
evelo

p
s an

 u
n

d
erstan

d
in

g o
f fam

ilies' racial, cu
ltu

ral, lin
gu

istic 

an
d

 so
cio

eco
n

o
m

ic b
ackgro

u
n

d
s.

•  En
gages fam

ilies as so
u

rces o
f kn

o
w

ld
ege ab

o
u

t stu
d

en
ts' 

lin
gu

istic an
d

 so
cial b

ackgro
u

n
d

s.

•  P
ro

m
o

tes d
ialo

gu
e w

ith
 all fam

ilies an
d

 resp
o

n
d

s to
 th

eir 

co
n

cern
s regard

in
g stu

d
en

t p
ro

gress.

•  U
ses availab

le reso
u

rces to
 co

m
m

u
n

icate w
ith

 all stu
d

en
ts an

d
 

fam
ilies.

•  P
ro

vid
es o

p
p

o
rtu

n
ities fo

r all fam
ilies to

 p
articip

ate in
 th

e 

classro
o

m
 an

d
 sch

o
o

l co
m

m
u

n
ity.
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W
o

rkin
g w

ith
 co

lleagu
es to

 

im
p

ro
ve p

ro
fessio

n
al p

ractice

•  R
arely co

llab
o

rates w
ith

 teach
ers, ad

m
in

istrato
rs, ed

u
catio

n
 

sp
ecialists an

d
 p

arap
ro

fessio
n

als to
 m

eet w
ith

 all stu
d

en
ts' 

learn
in

g n
eed

s.

•  M
in

im
al d

ialo
gu

e an
d

 reflectio
n

 w
ith

 co
lleagu

es to
 im

p
ro

ve 

p
ractice.

•  R
arely p

articip
ates in

 m
akin

g an
d

 im
p

lem
en

tin
g sch

o
o

l-w
id

e 

d
ecisio

n
s.

•  Seld
o

m
 co

n
trib

u
tes to

 sch
o

o
l-w

id
e even

ts an
d

 learn
in

g 

activities.

•  D
o

es n
o

t estab
lish

 an
d

 m
ain

tain
 p

ro
fessio

n
al relatio

n
sh

ip
s w

ith
 

o
th

er sch
o

o
l staff.

•  O
ccasio

n
ally co

llab
o

rates w
ith

 teach
ers, ad

m
in

istrato
rs, 

ed
u

catio
n

 sp
ecialists an

d
 p

arap
ro

fessio
n

als to
 m

eet w
ith

 all 

stu
d

en
ts' learn

in
g n

eed
s.

•  So
m

e d
ialo

gu
e an

d
 reflectio

n
 w

ith
 co

lleagu
es to

 im
p

ro
ve 

p
ractice.

•  O
ccasio

n
ally p

articip
ates in

 m
akin

g an
d

 im
p

lem
en

tin
g sch

o
o

l-

w
id

e d
ecisio

n
s.

•  M
ay co

n
trib

u
tes to

 sch
o

o
l-w

id
e even

ts an
d

 learn
in

g activities.

•  Tries to
 estab

lish
 an

d
 m

ain
tain

 p
ro

fessio
n

al relatio
n

sh
ip

s w
ith

 

o
th

er sch
o

o
l staff.

•  C
o

llab
o

rates w
ith

 teach
ers, ad

m
in

istrato
rs, ed

u
catio

n
 

sp
ecialists an

d
 p

arap
ro

fessio
n

als to
 m

eet w
ith

 all stu
d

en
ts' 

learn
in

g n
eed

s.

•  En
gages in

 d
ialo

gu
e an

d
 reflectio

n
 w

ith
 co

lleagu
es to

 im
p

ro
ve 

p
ractice.

•  P
articip

ates in
 m

akin
g an

d
 im

p
lem

en
tin

g sch
o

o
l-w

id
e d

ecisio
n
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 m
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G
EN

ER
A

L ED
U

C
A

TIO
N

 ELEM
EN

TS

EX
A

M
P

LES O
F P

ER
FO

R
M

A
N

C
E

Stan
d

ard
 Six - D
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g p
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n

al d
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n
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p
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o
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 d
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n
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o
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d
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articip

ate in
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m
m

u
n
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u
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d
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u
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n

al p
ractice.  Teach

ers co
m

m
u
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o
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m
u

n
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n
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u

te to
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o
o

l activities, p
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m
o
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o

o
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d
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p
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n
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o
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ce p
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 m
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m
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d
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g p
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t d
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u
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n
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e p
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e p
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d
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 m
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d

e w
ith

 stu
d
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d
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n
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n
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n

d
u
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o
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o
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m
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u
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ity.
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ce p
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